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Job title 

Youth Worship Leader (Part-time) 

Reports to Pastor-in-Charge (PIC) of Young Life Development (YLD) Ministries 

 
 
Job purpose 
 

As part of a team of youth ministry leaders, lead and be responsible for the music portion 

of Splat youth worship service at both 11 am and 2 pm Sunday services.   

 
 

Duties and responsibilities 
 

 Provide leadership, teaching and modeling that encourages youth to participate in 

authentic worship 

 Recruit youth volunteers to be a part of the Splat Youth Worship team as vocalists 

and instrumentalists as needed to lead the music portion. 

 Complete all needed preparations whenever unable to be present at Splat youth 

worship service 

 Additional opportunities to serve in other youth ministry areas are also available 

based on spiritual gifting.  Other duties as assigned 

 
 

Qualifications 
 

 Born again, baptized believer who has a passion for discipling youth and 

investing in our young generation 

 Demonstrates a passion for Christ and His Kingdom through personal spiritual 

discipline and public ministry.   

 Strong gift in leading worship, training and communication skills in equipping 

and discipling worship team members 

 Experience in leading a congregation or assisting in public worship, with a 

commitment of seeking to grow as a musician and worship leader through further 

training. 

 A team player who is able to connect on a personal level with other leaders, peers 

and youth 

 At least 1 year of biblical & ministry education at the college or seminary level or 

equivalent 
 
  



 

 

 

Working conditions 
 

5-10 hours/week primarily leading and responsible for the music portion of Splat youth 

worship services each Sunday in our gym and chapel; organizing and training a team of 

worship team leaders and students in an available music room. 

 
 
Physical requirements 
 
n/a 
 
 
Direct reports 
 
n/a 
 

 

Approved by: Paul Ting, Executive Pastor 

Date approved:  

Reviewed:  

 
 

Ideally, a job description should be reviewed annually and updated as often as necessary. 


